United States. 1he sottware-as-a-service
product integrates each company’s HR
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resource mformation system, and learn-
ing and compliance management being

product into a cloud application, giving The SpaCe iS gf OWing, filled by the other participating compa-
one point of entry for HR professionals nies. This will provide a ‘cradle-to-grave’
to access all four companies products. - John Smith, approach, with HR departments able to

With the cloud computing sector still in
its infancy, Jerry Glowka, co-founder of the
Ottawa Cloud Cluster, said companies are manoeuvring for more
customers and attempting to reduce costs by sharing infrastructure.

“(Collaborations) are more for economic reasons,” Mr.
Glowka said. “If they built (the infrastructure) themselves, they
would probably have to invest in a lot of hardware. It's more cost-
effective to partner and share that cost.”

director of enterprise business solutions, CRG.

manage employees from the time they are
hired to when they leave the company.

“What we've seen over the past five, six years is a dramatic
increase in the attention given to talent management. The space is
growing,” said John Smith, director of enterprise business solu-
tions at CRG.

The collaboration comes as companies attempt to squeeze
more value out of HR departments. A 2009 Deloitte survey found
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tools to analyze and quantity the return and value ot their labour
expenses. Furthermore, companies are attracted to cloud-based
software-as-a-service products because they can avoid the large
capital expenses of supporting on-site applications.

Some companies have tried to address the various pieces of
HR software themselves, leading to products that are not able to
perform the functionality desired by industry professionals, Mr.
Smith said.

He did not comment on the expected revenues derived from
the partnership, saying the group will take a “wait-and-see”
approach to anticipated returns on the collaboration. With very
few companies adopting a similar model, he said there isn’t a com-
parable reference point.
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